
Training of Trainers  on 
Meaningful youth 
participation (MYP)  

In this Training of Trainers you will learn how to 
support staff of organisations who work with young 
people on:  

 Effective ways to work with young people. 
 Incorporate Meaningful Youth Participation in organization and programs 
 Effective ways how to  empower both young people and adults in this process, so 

that everybody feels respected, accepted, valued and safe 
There are currently about 1.8 billion young people between the ages of 10 and 24 worldwide 
– the largest youth population ever. Many of these young people are concentrated in 
developing countries. In fact, in the world’s 48 least developed countries, children or 
adolescents make up a majority of the population. There is huge potential for economic and 
social progress. How we meet the needs and aspirations of young people is going to define 
your, and our, common future. It is widely recognized that young people must be at the 
center of the sustainable development agenda, calls for investment in young people have 
increased significantly in recent years and an increasing number of countries and institutions 
are willing to work more with young people. The time is right. But questions need to be 
answered. 
 
 

Training of Trainers on Gender Transformative 
Approach (GTA) 
 
In this training of trainers you will learn how to support staff of other organisations working 
on SRHR and HIV on: 

 Creating more understanding of the concept and need for a Gender Transformative 
Approach (GTA) 

 Creating more understanding and experience how gender transformative thinking 
and working can be integrated in an comprehensive program approach (from 
individual, interpersonal, community, institution and state) 

 Development of an action plans to take GTA further in their program 
implementation and or M&E 

The focus of the training of trainers will be the conceptual clarification of what GTA 
encompasses, including work on the concepts of Gender & Power and value clarification 
regarding the Rights based Approach and the participants own gender norms and values. 
The way GTA is embedded in program design and implementation will also be treated, 
making use of the existing experiences/strategies the participants have. The training you 
provide for staff will be a starting point for the development of a broader action plan to 
guide and strengthen the embedding of the GTA in  program implementation and M&E/OR. 
The methodology will be participatory and draw on the principles of experiential learning, 
based as much as possible on the knowledge and experiences of the participants. All 



participants will be stimulated to bring in materials and use relevant examples from their 
daily practice.  


